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Proclamation No, 15/1999 

Proclamation to provide for the establishment 

of the Benishangul Gumuz National Regional 

State Management Institute 

WHEREAS, it is understood that with a view to 

enabling the Regional State to accomplish its 

duties and responsibilities successfully, it is 

necessary to upgrade the skill of manpower 

serving at level of the government structure by 

the provision of short and long term trainings,  
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u¡MK< ¨<eØ u}KÁ¿ ¾Y^ Se¢‹ 

u›S^` GLò’� LÃ }cT`}¨< KT>Ñ‟< 

¾Y^ S]­‹ ¾I´w }S^à‹“ K?KA‹ 

c^}•‹ ¾Y^ ›S^` ‹KAታ† <̈” 

KTÇu`“ KTÔMu� ¾T>Áe‹M YMÖ“ 

SeÖ� ›eðLÑ> SJ’<” uTS”: 

  ÃI’< YMÖ“ }Úvß uJ’ S”ÑÉ 

u¡MK< õLÔ� }SY` uT²ÒË� ¾T>cØ“ 

¾YMÖ“ Y^­‹” ›T¡KA ¾T>c^ ^c<” 

¾‰K S”Óeታ© ›"M TssU ›eðLÑ> 

SJ’<” uSÑ”²w: uu?’>hÑ<M Ñ<S<́  wH@̂ © 

¡ML© S”Óe QÑ-S”Óe� ›”kê 49 ’®<e 

›”kê 1 SW[� Ÿ²=I ¾T>Ÿ}K¨< 

ታውጇል:: 

›”kê 1 ›ß` ̀ °e 

ÃI ›ªÏ #¾u?’>h”Ñ<M Ñ<S<́  wH@^© 

S”Óe� ¾Y^ ›S^` ማሰልጠኛ }ssU 

SssT>Á ›ªÏ lØ` 15/1991$ }wKA 

K=Öke Ã‹LM:: 

›”kê 2. �`ÕT@  

u²=I ›ªÏ ¨<eØ:- 

1. #¾¡MK< S”Óe�$ TK� ¾u?’>h”Ñ<M 

Ñ<S<´ wH@^© ¡ML© S”Óe� TK� ’¨<:: 

 

 

 

 

 

 

 

 

 

 

 

WHEREAS, it is believed that it is necessary to 

provide trainings to administers, public appoints 

and other civil servants working at different 

sectors in order to upgrade their management 

skill, 

WHEREAS, it has become imperative to set up 

an autonomous governmental body which 

provides trainings in an objective manner and 

on the basis of the Region’s demand as well as 

performs all trainings in a centralized way; 

NOW, THEREFORE, in accordance with Article 

49 sub-article 1 of the constitution of the 

Benishangul Gumnuz National Regional State it 

is hereby proclaimed as follows 

1. Short Title 

   The Proclamations nay be cited as “ 

Benishangul Gumuz National Regional State 

Management Institute Establishment 

Proclamation No 15/1999” 

2. Definition  

In this Proclamation 

1. “Regional State” means the Benishangul – 

Gumuze National Regional State. 

 

 

 

 

 

 

 

 



 

 

2 <<የሥራ አስፈጻሚ ኮሚቴ>> ማሇት 

የቤንሻንኑል ጉሙዝ ክልሊዊ መንግሥት ሥራ 

አስፈጻሚ ኮሚቴ ማሇት ነው 

3 <<ቦርድ ማሇት በዚህ አዋጅ መሠረት 

የተቋቋመውን ተቋም የሚመራ አካል ነው፡፡ 

አንቀጽ 3 መቋቋም 

1. የቤንሻንጉል ጉሙዝ ብሔራዊ ክልሊዊ 

መንግስት የሥራ አመራር ተቋመ ከዚህ በኃሊ 

<<ተቋም>>እየተባሇ የሚጠራ በዚህ አዋጅ 

ተቋቁሟል፡፡ 

2. የተቀሙ ተጠሪነቱ ሇክልለ መነግሥት 

ርዕሰ-መስተዳደርና ሇሥራ አሰፈጻሚ ኮሚቴ 

ይሆናል፡፡ 

አንቀጽ 4 ዓሊማ 

   ተቋሙ የሚከተሇው ዓሊማዎች ይኖሩታል፡፡ 

1. በክልለ የሚካሔደውንና የሰልጠና ስነ 

ስርዓት ባሇው መንገድ ሇማካሔድና የክልለን 

ፍሊጎት መሠረት ያደረገ የስልጠና አሠራር 

ሇማስፈን የሚስችል ዘዴ መቀየስ፡  

2. በክልለ በየደረጃው ተሰማርቶ የሚገኘው 

የሰው ኃይል የሥራ አመራር ብቃቱን 

እንዲያጎሇብት አሰፈሊጊ የሆኑ ሥልጠናዎች 

መስጠት፡፡ 

 

 

2. <<Executive Committee” means the 

Benlhangal-Gumuz regional Stael executive 

committee. 

3.’’Benrd’’ means bods which heads the 

institute established both is proclamation 

3. Establishment 

1. The Benishangul- gumuz national regional 

state management institute (here in after 

referred to as ‘’the institute’’ 

2. The institute shall be accom table to the 

Head of the regional state and the executive 

committee 

4. Objectives 

The institute shall have the following objectives. 

1. To devise ways the means of organizing the 

provision of training in the region 

2. To make training on management that 

develops the management skill of the regions 

civil servant in an appropriate manner and 

setting up a training scheme on the basis of the 

region’s demand, 

2. To provide the necessary training with a view 

to upgrading the management skill of the 

manpower a. every level in the region  

 



 

አንቀፅ 5 የተቋሙ ሥልጣንና ተግባር 

ተቋሙ የሚከተለት ሥልጣንና ተግባራት 

ይኖራት ይኖሩታል፡- 

1 የክልለን ተጨባጭ ሁኔታ ያገናዘቡ 

የሥልጠና ፍሊጎት ዓይነት ጥናቶችን ያካሂዳል፡ 

እነዚህ ጥናቶች ከክልለ ፖሇቲካዊች 

ኢኮኖሚያዊና ማኀበራዊ ፖሉሲዎች ጋር 

ተጣጥመው የሚራመዱበትን አቅጣጫ 

ይቀይሣል፡ 

2. የተቋሙን ሥራዎች በሚመሇከት 

ፖሉሲዎችን መመሪያዎችን ደንቦች 

ያመነጫል፣ ሲፈቀድም ተግባራዊ ያደርጋል፡ 

3.በክልለ ውስጥ አንድ ወጥ የሆነና የተማከሇ 

የሥልጠና አሠራር እንዲኖር የሚያስችል 

የሥልጠና ዕቅድ ይነድፋል፡፡ በአጭር፣ 

በመካከሇኛና በረጅም ጊዜ በመሇተም ተግባራዊ 

እንዲሆን ያደርጋል፡፡ 

4. በተጠና የሥልጠና ፍሊጎት ሊይ ተመሥርቶ 

በክልለ ባሇሙያዎች የሥራ አመራር ብቃ 

ብቃታቸውን የማጎልበትና ሇማሣደግ የሚረዱ 

የአጭር፣ በማዘጋጀት ይሰጣል፡ የሚሰጠው 

ሥልጠናም የምሥክር ወረቀት ይሰጣል፣ 

 

 

 

 

 

5. Power and duties of the Institute 

The Institute shall the following powers and 

duties 

1. To make studies on the training demand and 

field of training situation of the Region. To 

devise ways of harmonizing these studies with 

the Region’s political, economic and social 

policies,  

2. To initiate policies and regulations regarding 

its own functions and implements same upon 

approval, 

3. To set up a training scheme with a view to 

establishing a unified and centralized system in 

the region by making short medium and long-

term arrangements; 

4. Based on the Region’s training demand 

studies, to provide short, medium and long-

term trainings to leadership bodies and 

professionals at different level in the Region; to 

confirm certificate in witness thereof, 

 

 

 

 

 

 



 

 

5. ¾T>cÖ< YMÖ“­‹ ÁS×D† <̈” 

}Úvß K¨<Ù‹ uSŸ�}M“ uSÑUÑU 

¾}hK ¾›W^` eM�‹” ይቀይሳል:: 

6. የክልሉ የሥልጠና ነክ መረጃዎች 

ይሰበሰባል፣ ይተነትናል ለሚመለከታቸው 

አካላት ያሰራጫል:: 

7. ¾¡MK<” ¾YMÖ“ õLÔ� KTTETEL� 

¾T>Áe‹M ¾vKS<Á ÉÒõ KTÓ‟�: 

MUÊ‹” KspcU“ ¾¨<ß eMÖ“ 

�ÉKA‹” KTS‰†� ›Óvw "L†¨< 

¾�UI`�: ¾YMÖ“ ¾U`U` }sT� Ò  ̀

¾�ww` Ó”‟<’� ÃSW[ታM:: 

8. uT“† <̈U ¾¡MK< S”Óe� ›eðéT> 

›"L� ¾}cÖ<�” ¾Y^ ›S^  ̀

YMÖ“­‹: ¨`¡jþ‹“ c?T>“a‹ 

u¨×¨< ¾YMÖ“ °pÉ SW[� ›T¡KA 

ይፈጽማል፣ ያስፈጽማል:: 

9. ŸY^ ›S^` ê”c Hdw Ò` ¾}³SÆ 

¾Ø“�“ ¾U`U` Y^­‹ Á"H>ÇM: 

¾Ue¡` ›ÑMÓKA� Ãc×M:: 

10. ¾Y^ ›S^` YMÖ“: ¾U¡  ̀

›ÑMÓKA�“ ¾Ø“� ýaÏŸ�‹” uT²ÒË� 

ገቢ የሚያገኝባቸውን ሁኔታዎች ÁS‰‰M: 

KT>cÖ¨< YMÖ““ ›ÑMÓKA� እ”Å 

›eðLÑ>’~ ¾›ÑMÓKA� ªÒ ÁeŸõLM:: 

 

 

 

 

5. To device better working procedures through 

the follow up and evaluation of objective 

changes which come out of the provided 

trainings. 

6. To collect, analyze and disseminate 

information on the training of the Region 

7. To form relation of cooperation with the 

relevant educational, training and research 

institutions with the aim of obtaining 

professional support and work experience and 

arranging scholarship; 

8. To execute and make to be executed 

trainings, workshops and seminars which are 

provided by the executive organs of the 

Regional State in a centralized manner in 

accordance with the device scheme; 

9. To undertake studies and researches to the 

concept of management, to render consultancy 

service; 

10. To Create income-generating opportunities 

through the preparation of management 

trainings, consultancy services and project 

studies, to charge as may be necessary, service 

fee for the training and service it renders. 

 

 



 

 

11. ¾”w[� vKu?� ÃJ“M: ¨<M ÃªªLM: 

ueS< ይከሳል፣ይከሰሳል:: 

12. ¯LT¨<” KTeðçU ¾T>ÁeðMÑ< K?KA‹ 

}Óv^�” ÁŸ“¨<“M:: 

 

›”kê 6 የተቋሙ አቋም 

ተቋሙ - 

1. ቦርዱ:- 

2. በቦርዱ ›p^u=’� uY^ ›eðéT> ¢T>� 

¾T>jU Y^ �Ÿ=ÁÏ: 

3.KY^ <̈ ›eðLÑ>’� ¾J’< W^}•‹ 

ይኖሩታል፡፡ 

›”kê 7 ¾x`É ›vL�:- 

¾x`Æ cwdu=“ ›vL� uY^ ›eðéT> 

ይሰየማሉ<:: 

›”kê 8. ¾x`Æ YM×”“ }Óv` 

   x`Æ }Ö]’~ K¡MK< S”Óe� `°c-

Se}ÇÉ`“ KY^ ›eðéT> ¢T>� J„ 

¾T>Ÿ}K<� YM×”“ }Óv^� Ã„\ታM:- 

1. ¾}sS<” Y^ uuL’� ÃS^M: 

 

2. ¾}sS< Y^­ uT>SKŸ� Å”u•‹” 

uT²ÒË� KY^ ›eðéT> ¢T>� Ák v̀M: 

c=ðkÉU }Óv^©’~” ÃŸታ}LM::  

 

 

 

 

 

 

 

 

 

 

11. To own property, to enter into contract, to 

use and be sued in its own name; 

12. To perform such other activities as are 

necessary for the execution of its objectives 

6. Organization of the Institute 

The Institute shall have: 

1. A Board, 

2. A Manger to be appointed by the Executive 

Committee upon presentation by the Board, 

3. The necessary Staff. 

7. Members of The Board 

The chairman and members of the Board of the 

Board shall be designed by the Executive 

Committee  

8. Powers and Duties of the Board 

The Board shall be accountable to the Presidant 

of the Regional State and the Executive 

Committee and shall have the following powers 

and duties; 

1. To direct and supervise the activities of the 

Institute. 

2. To prepare regulations concerning the 

activities of the Institutes and submit to the 

implementation of same upon approval; 

 

 

 

 

 



 

3. ¾}sS<” ¾›ß “̀ [ÏU Ñ>²? °pÉ: 

ዓመታዊ ¾Y^ ýaÓ^U“ uË� KY^ 

›eðéT> ¢T>� Ák`vM: c=ðkÉU 

›ðéçS<” ይከታተላል:: 

4. }sS<” ¾T>S^ Y^ ›eŸ=ÁÏ S`Ù 

KY^ ›eðéT> ¢T>� uTp[w ያሾማል:: 

5.¾}sS<” ¾Y^ ›eðéT>“ ¾H>dw ]þ`� 

ÃÑSÓTM: Ÿ›e}ÁÂ~ Ò` KY^ 

›eðéT> ¢T>� ያቀርባል፡፡ 

6. የተቋሙ H>dw“ ”w[� u›Óvu< SÁ²<” 

ያረጋግጣል፡፡ 

7.ተቋሙ ለሚሰጣቸው ሥለጠናዎች 

አገልግሎት ¾T>ÁŸõK¨<” ¾¡õÁ SÖ” 

ይወስናል:: 

8.ተቋሙ ሥራ አስኪያጁ uT>k`u<u� 

¾þK=c= Ñ<ÇÄ‹ LÃ ÃS¡^M: Ã¨e“M:: 

›”kê 9. Kx`Æ cwcv­‹ 

1. x`Æ uZe� ¨` ›”É Ñ>²? SÅu† 

ewcv Ã„[ªM:: J„U ›eðLÑ> J„ c=Ñ‡ 

uT“†¨<U Ñ>²? ›e†"DÃ ewcv K=ÁÅ`Ó 

Ã‹LM:: 

2. Ÿx`Æ ›vL� ŸÓTi uLÃ Ÿ}Ñ‟ 

UM¯} Ñ<v¯@ ÃJ“M::  

 

 

 

 

 

 

 

 

 

3. To Submit long and Short-term paln, annual 

work programme and budjet of the Institute to 

the Executive Committee and follow their 

implementation upon approval; 

4. To Ellect a manager of the Institute and 

present to the Executive Committee of 

appointment, 

5. To Evaluate performance and financial 

reports of the Institute ans Submitt same along 

with recommendation Institute and submitte 

same to the executive committee 

6. To insure the proper management of the 

institute’s property and money. 

7. To determine the service fee on for the 

services and training rendered by the money, 

8. To deliberate and decide on policy matters 

submitted to it by the manager of the Institute 

9. Meetings of the Board 

1. The Board shall its ordinary meetings every 

three months, however, it may extra ordinary 

meeting as deemed necessary. 

2. There shall be a quorum if more than half on 

the members are present  

 

 

 

 

 

 

 

 

 



 

 

3. የቦርዱ ውሳኔዎች በድምጽ ብልጫ 

ያልፋል፡: ድምጽ እኩል የተከፈለ እንደሆነ 

እ”ÅJ’ cwdu=¨< ̈ d‡ ድምጽ ይኖረዋል:: 

4. ¾²=I ›”kê É”ÒÑ@­‹ እ”Å}Öuk J„ 

x`Æ ¾^c<” ¾Ywcv Y’-Y`¯� Å”w 

K=Á¨× Ã‹LM:: 

›”kê 10. የሥራ አስኪያጅ ሥልጣንና ተግባር 

 1. Y^ ›eŸ=ÁÌ }Ö]’~ Kx`Æ J„ 

uT>cÖ¨< ›ÖnLÃ SS]Á SW[� 

¾}sS<” Y^­‹ ÃS^M:: 

2. u²=I ›”kê ”®<e ›”kê 1 ¾}SKŸ}¨< 

እ”Å}Öuk J„ Y^ ›eŸ=ÁÌ- 

G) u²=I ›ªÏ K}Ss< ¾}cÖ<�” YM×”“ 

}Óv^� uY^ LÃ Á¨<LM:: 

K) uc=y=M c`y=e QÔ‹ Sc[� K}sS< 

¾T>ÁeðMÑ<�” c^}•‹ ÃkØ^M ::  

N) ¾}sS<” ¾›ß “̀ ¾[ÏU Ñ>²? °pÉ: 

ዓመታዊ ¾Y^ ýaÓ^U“ uË� ›²ÒÏ� 

ለቦርዱ ያቀርባል ሲፈቀድ በስራ ላይ 

ያውላል፡፡ 

S) }sS< u}ðkÅK� ¾Y^ ýaÓ^U“ 

uË� SW[� Ñ”²w ¨Ü ያደርጋል:: 

 

 

 

 

 

3. Decisions of the Board shall be passed by a 

majority vote of those present at the meeting. 

In case of a tie, the chairman shall have a 

casting vote. 

4. Prejudice to this Article, the Board may issue 

its own rules of procedure. 

10) Powers and duties of the manager  

1. The manager shall be accountable to Board 

and shall direct, administer and supervise the 

activities of the Institute in pursuance with the 

general directives issued to him by the Board. 

2. without prejudice to the generality of the 

provisions of sub-Articles of (1) of this Article. 

The Manager shall  

a) Implement the power and duties vested in 

the institute under this proclamation.   

b) Employ administers and dismisses employees 

of the institute in accordance with civil service 

laws. 

c) Prepare short and long-term plan. Annual 

work programmers and budget of the institute 

and submit it to the board implement same 

upon approval, 

d) Effect expenditure in accordance with the 

approved budget and work programmer of the 

Institute   

 

 



 

W) Ÿfe}† ¨Ñ•‹ Ò` uT>Å[Ñ< Ó”‟<’�‹ 

}sS<” Ã¨¡LM:: 

[) ¾}Ss<” ¾Y^ ›eðéT>“ ¾H>dw 

]þ`�‹ ›²ÒÏ� Kx`Æ Ák`vM:: 

c) ux`Æ ¾T>cÖ<�” K?KA‹ }Óv^� 

ÁŸ“¨<“M::  

3. Y^ ›eŸ=ÁÌ ¾}sS<” }Óva‹ uT>Ñv 

KTŸ“ ”̈ veðKÑ SÖ” YM×’<” uŸòM 

K}sS< ¾Y^ GLò­‹“ K?KA‹ W^}•‹ 

u¨<¡M“ K=cØ Ã‹LM:: 

›”kê 11 በጀት 

የተቋሙ በጀት:- 

1.u¡MK< S”Óe� ŸT>SÅw uË� ÃJ“M:: 

 

›”kê 12. eK G<dw c’Ê‹“ S³Ów�  

1. }sS< ¾}TEK<“ �¡¡K† ¾J’< c’Ê‹“ 

S³Ów� ÃÃ³M:: 

2. ¾}sS< ¾H>dw c’Ê‹“ S³Ów� u¡MK< 

S”Óe� ª“ <̈ *Ç=}` ¨ÃU እርሱ 

uT>̈ ¡L†¨< *Ç=}a‹ u¾¯S~ 

ይመረምራሉ<:: 

›”kê 13. SS]Á ¾T¨<×� YM×” 

}sS< ÃI” ›ªÏ KTeðçU ›eðLÑ> ¾J’< 

SS]Á­‹ K=Á¨× Ã‹LM:: 

 

 

 

 

 

 

 

 

 

 

 

 

  

e) Represent the institute in all its dealings with 

third parties. 

f) Prepare and submit performance and finance 

reports of the Institute to the Board. 

g) Perform other functions assigned to him by 

the Board 

3. The Manager may delegate, party of this 

powers and duties to the officials and other 

employees of the institute to the extent 

necessary for the effective execution of powers 

& duties of the institute. 

11. Budget  

The Budget of the Institute shall be constituted 

from the following sources. 

1. Budget allocated by the Regional State. 

12. Book of Account 

1. The Institute shall keep complete and 

account books of account 

2. The books of account of the Institute shall be 

audited annually by the Regional State’s Auditor 

General or Auditors designated by him 

13. Powers to Issue Directives 

The Institute may issue directives necessary for 

the implantation of this proclamation  

 

 

 

 

 

 

 



 

 

አንቀጽ 14.ተፈጻሪነት ስሇማይኖራቸው ሕጎች  

ከዚህ አዋጅ ጋር የሚቅረን ማነኛውም 

ሕግ፣ደንብ ፣መመሪያ፣ወይም የአሠራር ልምድ 

በዚህ አዋጅ በተሽፈኑ ሊይተፈጻሚነት 

አይኖረውም፡፡ 

አንቀፅ 15 አዋጁ የሚፀናበት ጊዜ  

ይህ አዋጅ በልሳነ-ህግ ጋዜጣ ጊዜ ጀምሮ የጸና 

ይሆናል፡፡ 

         

ያረጋል አይሸሸም ብርናኔ 

በቤኒሻነጉል ጉሙዝ ብሔራዊ ክልሊዊ መንግስት 

ርዕሰ መስተዳደር 

 

 

 

 

 

 

 

 

 

 

 

 

14 Inapplicable Laws 

     Any proclamation regulation directive or 

working practic4e which is inconsistent with 

this proclamation shall be inapplicable on 

matters provided herein 

15. Effective Date 

     This proclamation shall come in to effect as 

published on Lissane His Gazeta 

 

YAREGAL AYSHESHIM BERHANE 

PRESIDENT OF THE BENSIHANGUI GUMUZ 

NATIONAL REGIONAL STATE 

 

 

 

 

 

 


