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Proclamationno 15/1999

A Proclamation to Provide for the Establishments of The Benishangul

Gumuz National Regional state management institute

Proclamation No, 15/1999

Proclamation to provide for the establishment
of the Benishangul Gumuz National Regional
State ManagementInstitute

WHEREAS, it is understood that with a view to
enabling the Regional State to accomplish its
duties and responsibilities successfully, it is
necessary to upgrade the skill of manpower
serving at level of the government structure by

the provision of shortand longtermtrainings,
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WHEREAS, it is believed that it is necessary to
provide trainings to administers, public appoints
and other civil servants working at different
sectors in order to upgrade their management
skill,
WHEREAS, it has become imperative to set up
an autonomous govemmental body which
provides trainings in an objective manner and
on the basis of the Region’s demand as well as
performsall trainingsinacentralized way;
NOW, THEREFORE, in accordance with Article
49 sub-article 1 of the constitution of the
Benishangul Gumnuz National Regional State it
ishereby proclaimed as follows
1. Short Title

The Proclamations nay be cited as “
Benishangul Gumuz National Regional State
Management Institute Establishment
Proclamation No 15/1999”
2. Definition
In this Proclamation

1. “Regional State” means the Benishangul —

Gumuze National Regional State.
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2. <<Executive Committee” means the
Benlhangal-Gumuz regional Stael executive

committee.

3.””Benrd”” means bods which heads the

institute established bothis proclamation

3. Establishment

1. The Benishangul- gumuz national regional
state management institute (here in after

referred to as “the institute”

2. The institute shall be accom table to the
Head of the regional state and the executive

committee

4. Objectives

The institute shall have the following objectives.

1. To devise ways the means of organizing the

provision of traininginthe region

2. To make training on management that
develops the management skill of the regions
civil servant in an appropriate manner and
setting up a training scheme on the basis of the

region’sdemand,

2. To provide the necessary training with a view
to upgrading the management skill of the

manpowera. every levelinthe region
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5. Powerand duties of the Institute

The Institute shall the following powers and

duties

1. To make studies on the training demand and
field of training situation of the Region. To
devise ways of harmonizing these studies with
the Region’s political, economic and social

policies,

2. To initiate policies and regulations regarding
its own functions and implements same upon

approval,

3. To set up a training scheme with a view to
establishing a unified and centralized system in
the region by making short medium and long-

termarrangements;

4. Based on the Region’s training demand
studies, to provide short, medium and long-
term trainings to leadership bodies and
professionals at different level in the Region; to

confirm certificate in witness thereof,
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5. To device better working procedures through
the follow up and evaluation of objective
changes which come out of the provided

trainings.

6. To collect, analyze and disseminate

information onthe training of the Region

7. To form relation of cooperation with the
relevant educational, training and research
institutions with the aim of obtaining
professional support and work experience and

arranging scholarship;

8. To execute and make to be executed
trainings, workshops and seminars which are
provided by the executive organs of the
Regional State in a centralized manner in

accordance with the device scheme;

9. To undertake studies and researches to the
concept of management, to render consultancy

service;

10. To Create income-generating opportunities
through the preparation of management
trainings, consultancy services and project
studies, to charge as may be necessary, service

feeforthe trainingand service it renders.
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11. To own property, to enter into contract, to
use and be suedinits own name;

12. To perform such other activities as are
necessary forthe execution of its objectives

6. Organization of the Institute

The Institute shall have:

1. A Board,

2. A Manger to be appointed by the Executive
Committee upon presentation by the Board,

3. The necessary Staff.

7. Members of The Board

The chairman and members of the Board of the
Board shall be designed by the Executive
Committee

8. Powers and Duties of the Board

The Board shall be accountable to the Presidant
of the Regional State and the Executive
Committee and shall have the following powers
and duties;

1. To direct and supervise the activities of the
Institute.

2. To prepare regulations concerning the
activities of the Institutes and submit to the

implementation of same upon approval;
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3. To Submit long and Short-term paln, annual
work programme and budjet of the Institute to
the Executive Committee and follow their
implementation upon approval;

4. To Ellect a manager of the Institute and
present to the Executive Committee of
appointment,

5. To Evaluate performance and financial
reports of the Institute ans Submitt same along
with recommendation Institute and submitte
same to the executive committee

6. To insure the proper management of the
institute’s property and money.

7. To determine the service fee on for the
services and trainingrendered by the money,

8. To deliberate and decide on policy matters
submittedtoitby the manager of the Institute
9. Meetings of the Board

1. The Board shall its ordinary meetings every
three months, however, it may extra ordinary
meetingas deemed necessary.

2. There shall be a quorum if more than half on

the members are present
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3. Decisions of the Board shall be passed by a
majority vote of those present at the meeting.
In case of a tie, the chairman shall have a

castingvote.

4. Prejudice to this Article, the Board may issue

itsown rules of procedure.

10) Powers and duties of the manager

1. The manager shall be accountable to Board
and shall direct, administer and supervise the
activities of the Institute in pursuance with the
general directivesissued to him by the Board.

2. without prejudice to the generality of the
provisions of sub-Articles of (1) of this Artide.
The Manager shall

a) Implement the power and duties vested in
the institute under this proclamation.
b) Employ administers and dismisses employees

of the institute in accordance with civil service
laws.

¢) Prepare short and long-term plan. Annual
work programmers and budget of the institute
and submit it to the board implement same
uponapproval,

d) Effect expenditure in accordance with the
approved budget and work programmer of the

Institute
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e) Represent the institute in all its dealings with
third parties.

f) Prepare and submit performance and finance
reports of the Institute tothe Board.

g) Perform other functions assigned to him by
the Board

3. The Manager may delegate, party of this
powers and duties to the offidals and other
employees of the institute to the extent
necessary for the effective execution of powers
& duties of the institute.

11. Budget

The Budget of the Institute shall be constituted
fromthe following sources.

1. Budget allocated by the Regional State.

12. Book of Account

1. The Institute shall keep complete and
account books of account

2. The books of account of the Institute shall be
audited annually by the Regional State’s Auditor
General or Auditors designated by him

13. Powers to Issue Directives

The Institute may issue directives necessary for

the implantation of this proclamation
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14 Inapplicable Laws

Any proclamation regulation directive or
working practicde which is inconsistent with
this prodamation shall be inapplicable on

matters provided herein
15. Effective Date

This proclamation shall come in to effect as

published on Lissane His Gazeta

YAREGAL AYSHESHIM BERHANE
PRESIDENT OF THE BENSIHANGUI GUMUZ

NATIONAL REGIONAL STATE



